
PAYE Modernisation
IFA Portlaoise

12th December 2018



Background & Design Principles



Why modernise PAYE?

Changing nature of: 

• Employments
• Payroll
• Information and communications technology
• Expectations



Are you an employer?



Are you an employer?

• Do you have someone who works for you?
Cleans the yard
Milks the cows
Picks the mushrooms

• Do you have seasonal workers?
Works certain times of the year

• Do you have casual employees?
Works occasionally once\twice per week, per 
month



If YES – your current employer obligations



Current Obligations
Paying Employees & Reporting

1. Apply the latest P2C
2. Calculate tax to be deducted (IT, USC, PRSI & LPT)
3. Provide the employee with a payslip that shows 

the pay and deductions made
4. P45 / P46 for every employee starting or leaving 

employment with them
5. Each month / quarter submit a P30 and payment
6. By February of the following year complete a P35 

with the associated listings for all employees



What does real time mean

• Farmers are already taking advantage of 
advances in technology to harvest real time 
information

• Moo Call 

• Texts with protein content of milk

• PAYE modernisation 



High Level Design and Process Flows
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Abolition of P30s, P45s, P46s, P60, End of Year 
Returns

• Statement issued to employer each month with total tax due 
based on submissions

• Statement deemed as return if no corrections made by return 
due date

• New employees (P45/P46) set up in payroll and  on Revenue
• Payroll Notification requested will commence the 

employment
• Payroll submissions by employers will include commencement 

and cessation dates
• End of Year Returns (P35) - each month stands as a statutory 

return. No option to tidy up at year end
• For 2019 there will no longer be an obligation on employers to 

provide P60 to employees 



Payroll Reporting Options



Payroll Reporting Options

Payroll Software
• Direct Payroll Reporting- payroll software 

communicates with Revenue seamlessly 
• ROS Payroll Reporting- Upload files created by payroll 

software through ROS

No Payroll Software
• Employer must request an RPNs and complete an 

online form to record pay and payroll deductions for 
employees through ROS



Direct Payroll Reporting



Direct Payroll Reporting
• On starting the payroll your software will:

– Request Revenue Payroll Notifications (RPN) for all employees 

– Request RPNs for any new employees who have not been paid before

– Payroll software will use the details returned in the RPN to calculate 
statutory deductions for each employee

• Payroll software will send Revenue details of each employee with their pay 
and statutory deductions.

• Start and end date for an employee are sent as part of the payroll 
submission.

• Revenue send payroll software a response containing the total liability for 
that payroll submission and highlight any errors if applicable



Submit payroll by online form













Online Manual Submission



Online Manual Submission 









View Payroll Run











Statement







PPSN Checker





Employees- Family and Children



Employing Family
• An employer is responsible for informing Revenue 

on the tax due for all his/her employees, 
regardless of relationship to employee.

• All employees are liable to pay PAYE if they are 
earning more than €9 a month part time/ €36 per 
month full time

• Revenue strongly recommends that employers 
check the relevant employment law in regards to 
hours children may work/pay rates for 14-17 year 
olds.



Contract Of Service v Contract For Service
Employee or Contractor



Employee V Contractor

• Farming:- Payments to employees or contractors?

• All payments made to employees must be subjected to 
PAYE/PRSI/USC deductions .

• Payment to contractors are not subject to these 
deductions.

• Deciding whether an individual is an employee or a 
contractor depends on the facts of each case.

• ‘Code of Practice for Determining Employment or Self-
Employment Status of Individuals’. 

• More information on Revenue website - ‘revenue.ie’.



Employee

In general if a farmer has control over the work to be 
carried out:

• supply their labour only (occasionally some small 
tools)

• any tasks associated with day-to-day farm work, 
• the hours to be worked
• start and finish times 
• rate of pay per hour, day, week or month 

All of these indicate that the worker is an employee. 



Contractor
• A contractor would be expected to supply all the 

necessary materials, machinery and labour
• Farmer has no control i.e. how many machines or 

staff the contractor will use 
• Redress for any bad work or damage caused by the 

contractor 
• Contractor carries financial risk 
• Farmer and the contractor will agree the overall 

payment for the job, or a rate per acre etc. 
• Contractor issues an invoice for this amount when 

the work is completed, payment of the contractors 
employees are a matter for the contractor 



Labour supplied through Agency

• Labour supplied to farmers through an ‘agency’ 
such as the Farm Relief Services are not direct 
employees of a farmer, they are employees of 
the agency. 

• Farmers will treat the agency as a contractor 
and pay on foot of the invoice the agency 
provides.



Net pay arrangement
• Net pay arrangements should not be agreed, they 

can leave the farmer exposed to an additional 
liability  due to reallocation of credits by the 
employee.

• If incorrect tax credits and rates are already 
allocated – you as the employer could be liable for 
any shortfall

• Always  deduct tax based on the Revenue Payroll 
Notification

• Ensures that correct tax deductions are made by 
you

• The RPN is available in real time – able to see credit 
and rates available for that employee



Information 



Information

• Regular updates on revenue.ie

• Monthly external stakeholder update meetings
• Questions\feedback to 

payemodernisation@revenue.ie

mailto:payemodernisation@revenue.ie

